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A Welcome and Introductions

A General Introductions
A Who is here Presenting?

r Ohio

A Ohio Attainment Goal of 2025
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Discussion Influences and Future.

A The Pathways influence Ohio Articulation and Transfer Network

A ODE: Career Discussion
A Pathway Models
A Career Advising
A NSYG
A Early Awareness




Ohio Presenters: Curriculum
Allgnment and Assessment

Thursday 1:15t0 2200pmRoamn o h/ ¢! 9 [/ 2YLRYSYyd 1 k 5h[9¢! 9f

h K A 3tddeavide Career Technical Credit Transfer Framework: Providing Statewid
Options for Student Articulation in All National Career Clusters

Ohiohas created a statewide system of transfer and articulation for secondary and adult car
technical students. The system is supported by legislation, institutional stakeholdersagessy
collaboration on standards and testing, and, most importantly, faculty. This session will shar
AYVF2NXYIEGAZ2Y 2y (GKS a0NHzO0dzNBE 2F hKA2Qa ae
encountered Jamilah Tucker, Ohio Articulation and Transfdetwork, ColumbusOH

Friday 12:45 to 1:30 at the J&fand Ballroom 4 OCTAE Components 2,3,5,9,10 / DOLETA Element 6/ S.

Creating and Implementing Rigorous Assessments to Ensure Success for All Stu

Join us as we share an Assessment Literacy Implementation Plan that supports the creation
of rigorous assessment questions, activities, and projects aligned to the four Depth of Knowl
[ SOSta a RSTAYSR o0& GKS adladsSqQa OF NBSNJ T
strategies will be sharedhristina Kerns, Penta Career Center, Perrysburg, OH; Kathy Wilso
Northwest Ohio Tech Prep & HSTW/MMGW, Toledo, OH; Kathleen Crates, University of Fin

Findlay, OH




- Ohio Presenters: Curriculum
Allgnment and Assessment
Continued

Friday 10:30to 11:15RoomnHkKkono h/ ¢! 9 [/ 2YLRYySyda HZoZnIcITsX
Ohio College Tech Prep: Building Hi@liality Career Pathways

Come learn what Ohio is doing to ensure higlality career and technical education pathways are develope
used. Regional Tech Prep chief administrators and consultants will discuss the structure of Tech Prep in
share best practices, including exemplary programs of study, local and statewide college credit opportunit
students, and other regional and statewide best practi€gmrie Scheiderer, Central Ohio Technical
College/Central Region Tech Prep, Newark, OH; Verda McCoy, Ohio Department of Education, Columbu
KathySiebenaleWilson, University of Toledo/Northwest Region Tech Prep Center, Toledo, OH; Terry Ben
Cincinnati State Technical and Community College/ Southwest Region Tech Prep Center, Cincinnati, OH,;
Kluding North Central State College/Central Region Tech Prep, Mansfield, OH; Andrew Cox, Cuyahoga
Community College/ Northeast Region Tech Prep, Cleveland, OHBKemld Washington State Community
College/Southeast Region Tech Prep, Marietta, OH; Kelly Herold, The University of Akron/East Central R
Tech Prep, Akron, OH

Fridayl0:30to 11:15W Grand | € €t N2P2Y H 5h[9¢! 9ftSYSyia HXoZIpXc
From Implementation to Evaluation: Care®athways at the College Level

Attendeeswill hear from college and university representatives and their consulting partners about

implementation of Career Pathways in IT, manufacturing, and logistics. Panelists will share best practices
employer engagement and discuss alignment to industopgnized credentials. Sara Hufihomas P. Miller an
Associates, Youngstown, QBaniel Clark, Ilvy Tech Community College, Noblesville, IN; James Dolan, Vin
University, Vincennes, IN; Jennifer Bellville, Laura Naughton, Thomas P. Miller and Associates, Indianap




Ohio Presenters: Employer
Engagement

Thursdayl:15 2:00pm atthe JMD NI} YR . Ff t NB2Y o h/ ¢! 9 [/ 2YLRySyida HZI

Thisls Not Your Typical Career Fair How do you get juniors and seniors to make meaningful
connections with local businesses?

Nearly100 businesses spent time sharing their stories with more than 1400 students who selected caree
interests matched to local business professionals. The connections made led to continued mentorship, jo
shadowing opportunities, internships, and employmeiary Riepenhoff, Kelli Tebbe, Auglaize Co.
Educational Service Center, Wapakoneta, OH; Karen Rose, Shelly Vaughn, Mercer Co. Educational Servi
Center, Celina, OH; Tori Vaughn, Student, Fort Recovery, OH; Jared Ebbing, Mercer County Community
Development, CelinaQH

Friday 10:3@L1:15am at the Whit&RiverG- OCTAE omponent2,5 / DOLETElementslc5 / SBCFAE
CreatingCareer Enrichment Opportunities faCareer Tech Students

This presentation will help schools and business partners identify and overcome pitfalls in
creating career enrichment opportunities for high school students. Topics will include: obtaini
partner buyin, ensuring student readiness, and creating sustainable relationships for workfor
development.Sarah Woodward, Carmen Gaines, Woodward Career Technical High School,
Cincinnati Public Schools, Cincinnati, OH



Ohio Presenters: Employer
EngagementContinued

Friday 8:159:00 in WhitewA GSNJ . h/ ¢! 9 [/ 2YLRYSYyld H Kk 5
Triangulatethe Experience: Career Preparation, Completion, and Workforce Development

Attendeeswill learn how the presenters collaborated to implement a successful training pro
by partnering with community stakeholders, business leaders, and a newly implemented

triangulated model. The framework supports the intent of Perkins (CTE), meets graduation
requirements, and helps students hone their skills for the marketplace and postsecondary
education.MortenousJohnson, KennetKreitzer Dayton Public Schools, Dayton, OH; Joanne
Viskup Dayton Public SchooBonitzCareer Technology Center, Dayton, OH

Thursday 1:12:00pm JWGrand Ballroom 1 OCTAE Componeiqti0l/ DOLETA Elements6l/
t{. w /192 5h[ 9¢!
Youth CareerConnectModelsfor the Future!

TheYouthCareerConneggrant program is designed to encourage eyidebased high school
Y2RSta GKIO gAft ONXIYATFT2NY _ (0KS KA BéfeerCaniert
a0OKz22fa ogAff aGNBy3IIKSY ! YSNAOF Qa (! tfdysed
learning, workbased learning, exposure to the world of work, robust employer engagement
individualized career and academic counseling, and integration of postsecondary educatio
training. Moderator: Debbie Mills, CORD, Waco, TX. Panelists: Kathiegime Amy Franco,
Board of Education, Buffalo, NY; mltmndrett, Galveston Independent School District, Galve
TX; Jan Bailey, lvy Tech, Kokomo, IN; Kelley French, Jobs for the Future, Inc., BositaheMA
Slone, Kentucky Educational Development Corporation (KEDC), Ashland, KY; Erica Swinn
Manufacturing Renaissance, Chicago, IL; Katherine Reid, Puthnam County Board of Educa
Putnam, GAKarla Spangler, Toledo Public Schools, Toledo, OH



Ohio Presentations: Industry

Thursday 2:158:00pm in Rooml03 DOLETA Elementscl Kk  tCFAEW

Industry-DrivenWorkforce Solutions: CaredPathways in the Mahoning
Valley

Whenmanufacturers in the Mahoning Valley came together to address th
critical talent shortage, they knew they had to collaborate not only with ea
other, but also with education and workforce development. Join us to hea
from the staff and educators who created and Implemented a sysiede
career pathwaylJessica Borza, Mahoning Valley Manufacturers Coalition,
Youngstown, OH; Ronalldirussi Mahoning County Career and Technical
Center, YoungstownQH

Thursday 21 YnnLY AY w22Y ondpkomn h/ ¢! 9 [/ 2YLRYySyda

Modern Manufacturing Work Study (MMWS): Leveraging Partnerships to
Meet Industry Needs

Thepresenters will provide an overview of the partnership involving Colu
State Community College, Honda, and Worthington Schools. Participants
learn the unique features of the MMWS model and will gain an understan
of how partners recruit students and industries to participate in the progra
Attendees will gain insights from lessons learneatk Bickerstaff, Nichole
Braun, Columbus State Community College, Columbus, OH; Scot McLem
Honda North America, Inc., Marysville, OH




Ohio Presenters: Employment
and Career Advising

Friday 10:30 to 11:15 in Roa308 OCTAE Components 2,4,8,10 / DOLETA Elementz12d t {! .

Innovative Wage Pathway Model: Lodncome YouthAdvance via Wage Increas
Focus

ThisLINSASYy Ol A2y oAttt AyOf dzZRS RSOl A
pilot, which helps disadvantaged youth gain employment quickly to stabilize t
financial situations before helping them move towards higpaying jobs and
career goals through training, credential attainment, and increased work
experience. The initiative improves employment outcomes througtieimand job
data analysis, wage increase incentives, se@nod skillsbased approaches,
comprehensive case management and assessment, financial stabilization pri
and ongoing outreach and engageme@errieCotter, Steve Cole, Ohio
Department of Job and Family Services, ColumiDsl

Friday 1:452:30 pm in the JVW&Grand Ballroom 2 OCTAE Components 2,4,5,8 / DOLETA Eleqeentx1 { .
CFAEW

Implementinga Meaningful, Dynamic, an&uccessful Career Advising Program
Give me people who will show up to work on time and pass a drug test! How
you answer this call from employers? We will review the commtivatsed
methods used to implement a dynamic and creative career advising strategy t
was developed for over 15 school districts simultaneousgn Roberts, Hi
County Educational Service Center, Wooster, OH
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Strategic Priorities

to get, keep and advance in present and future jobs.

ate degrees and advanced degrees 10 build a robust workforce-

of every race need to earn postsecondary credentials of value in the workplace-

tial plus postsecondarv certificate of industry certification.

students.

their commun’st’tes and the state.

jobs.

To achieve Ohio's 2025 Attainment Goal, we must be relentless in our focus on these critical pil

« Aligning credentials 10 “n-Demand Jobs”: Ohioans must earn credentials that will allow them

« ldentifying. validating and counting all levels of credentials: Itis important for Ohioans 10 earn
postsecondarv certificates, industry licenses and certifications, associate degrees, paccalaure-

« Achieving attainment rates with greater parity among people of all races: Ohio's population of
people of color continues 10 grow, but gaps in educationa\ attainment rates persist. Ohio has 3
roughly 14 percentage point difference petween attainment rates of whites and the attal
rates of African‘Americans, anda1b percentage point difference petween whites and Latinos-

To meet our workforce demand and new state attainment goal, increased numbers of Ohioans

« Educating more adults: Ohio is aging.We cannot rety only on the aspirations of aur current
K-12 students to meet the 65 percent attainment goal by 2025. We need to increase enrol
and completion of adults ages 25-64.That will require special attention 10 the half-million
working-age adults without 2 high school diploma, 10 help them achieve 2 high school creden-

» Rethinking systems: Ohio must continue 10 rethink the way our systems educate and serve
students. Barriers 10 attainment must be removed, and we all must be willing to do the
business of education and workforce development differently if it means better outcomes for

e Actingin local communlties:Tha actions 10 reach these goals will come from the organizations
and individuals on the front liné of education and workforce development in their communi=
ties. Each region is encouraged 1o set its OWN postsecondary educational attainment goals t0
meet the needs for 2 diverse, skilled workforce.Together, we must also explore how state-level

policy and practice can best support communiﬁes in making progress toward the goal
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. Monitoring and measuring progress: At the local and state |evel, we must monitor the in
cators of attainment 10 see what |evers are affecting the changes we want 10 see. This may
include many data points: from trends in math and reading proﬁcxency among K-12 students
to enroliment and per51stence rates among college students, with a keen eye 0 demogra i

disparities among the results, as well as alignment of educaxional credentials 10 in-demand

rg/fi
les/uploads/attainment/attainment
n

paper_FINALb_050416.pdf -framing -

https://www.ohi
: .ohiohighered
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https://www.ohiohighered.org/sites/ohiohighered.org/files/uploads/attainment/attainment-framing-paper_FINALb_050416.pdf
https://www.ohiohighered.org/sites/ohiohighered.org/files/uploads/attainment/attainment-framing-paper_FINALb_050416.pdf
https://www.ohiohighered.org/sites/ohiohighered.org/files/uploads/attainment/attainment-framing-paper_FINALb_050416.pdf
https://www.ohiohighered.org/sites/ohiohighered.org/files/uploads/attainment/attainment-framing-paper_FINALb_050416.pdf
https://www.ohiohighered.org/sites/ohiohighered.org/files/uploads/attainment/attainment-framing-paper_FINALb_050416.pdf
https://www.ohiohighered.org/sites/ohiohighered.org/files/uploads/attainment/attainment-framing-paper_FINALb_050416.pdf
https://www.ohiohighered.org/
https://education.ohio.gov/
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Ohioz Lay of the Land

A History of Career Pathways Work and Future
A CombinedStatePlan

AWIOA

A Ohio Office of Workforce Transformation

r Ohio
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ODHE: Articulation & Transfer

A Ohio Mathematics Initiative Creating relevant, diverse math pathways for post
secondary students.

A 1 Year Optior securing a path to an ATS degree for adult programs 900+ clock
hours or above, with Chancellor Approved Credentials. (101.68)

A Military Articulationc looks at military occupations/designations and relates
them to statewide articulated courses.

A CTAGs (SCTABreates and inventory of more than 140 couiseel, statewide
articulation agreements for secondary and adult CTE students

A TAGg; creates transfer among two and four year public institutions inmigor
courses/ *many CCP course my be TAG courses.

A APICLEP/PL&recognize prior learning and exam achievement through awarded
credit

A Onhio Transfer Module (Passport Initiativgtjansfer of general education core
courses, from two year to four year institutions.

A Credit When Its Due awards associate degrees to students who, while
unaware, have completed them through transfer.

A Remediation Free Standargsiniform and statewide (3345.061)

A Guided Pathways (2+2)creating and supporting complete transfer from two
year to a four year degree, through guidance and course alignment.




Interactive Learning Modules

To o Do oo I»

For Teachers and Administrators

Administrator Module

o » 22) < PREV NEXT »

For Students and Families

Student Module

< PREV NEXT >

https://www.ohiohighered.org/transfer/ct2/earninecollegecredit

Expanding opportunities for students to
earn college credit

Verification forms

Understanding CTAGsS

Advanced Placement options for CTE
students

Participation in College Credit Plus
Getting your careetech course approved

A

A
A
A
A

Understanding CTAG requirements a
how to receive credit

Advanced Placement options for CT
students

Participation in College Credit Plus
Benefits of CTAGs, AP, and CCP (an
understanding the best options for yo
Resources for college and career pla



https://www.ohiohighered.org/transfer/ct2/earning-college-credit
https://www.ohiohighered.org/transfer/ct2/earning-college-credit
https://www.ohiohighered.org/transfer/ct2/earning-college-credit
https://www.ohiohighered.org/transfer/ct2/earning-college-credit
https://www.ohiohighered.org/transfer/ct2/earning-college-credit

Career Advisingn Ohio

October 2016
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Everystudent prepared for successful
transitions after high school



Career Connections Framework

CareerAwareness

Kindergarten through Grade 5

CareerExploration

Grades 6 through 8

CareerPlanning
rades 9 throug

and beyonc




careerx connections

Career Connections is a joint initiative among the Governor's Office of Workforce Transformation, Ohio Board of Regents,
OhioMeansJobs and Ohio Department of Education. Career Connections began in 2012 by providing a framework by which
students develop a vision and realistic plan for their futures — during K-12 and beyond. Learning strategies are embedded into
Ohio’s New Learning Standards for English language arts, math, science and social studies. Career Connections aligns the many
efforts around college and career readiness to support students in becoming productive and engaged citizens.

Career Awareness

Elementary Grades (K-5)

Students become familiar with careers
through learning that connects classroom
instruction to future work. Career awareness
strategies show students various types of

careers and stimulate interest in future work.

Middle Grades (6-8)

Students explore their career interests
through embedded activities. Career
exploration strategies are opportunities for
students to discover work environments
and understand the various aspects of the
workplace. Strategies include tools and
instruments that help students understand

and appreciate their strengths and interests.

Students start plans for their future with
career information and postsecondary
education data. Plans include course
selection and planning as well as career
aspirations and goals.

j S

Career Planning
High School (9-12)

Students continue career exploration while
focusing on career planning. Activities
provide advanced experiences that offer
hands-on opportunities in a workplace.
Career planning strategies focus on making
clear links between career options and
educational decisions. Students develop
the skills to revisit previous exploration
and planning strategies as they face career
changes throughout life.

Department
of Education

Ohio




careeyx Connectlons rramework

ELEMENTARY GRADES

(e.g.: describe careers, identify career information, interpret connections between school and future work)

Workplace visits with career interviews # (Classroom career speakers

Career connection learning strategies # Introduction to Ohio career fields and pathways

(e.g.: identify interests, develop self-awareness, determine personal motivations related to work and income)

Advanced academic and technical education Career development courses Career tech student organizations
Student Success Plan Career mentorships OhioMeansJobs K-12

Career connections learning strategies Career research Career pathways

Workplace visits with career interviews Service learning

Career Plan]]i]lg, DeCiSjOIl‘Making, 8( TIanSjtjUII (e.g.: understand career interests, engage in career-based learning
experiences, explore and identify education and training options beyond high school aligned with career interests, learn how to adjust career plans according to shifts

in the economy and interests)

* Advanced academic and technical education # Career tech student organizations * Pre-apprenticeship programs
* Dual enrollment earning high school and * Employer-recognized certification and licensure * Part-time work
college credits * Student Success Plan * Service learning
* Career academies * Internships * Work-based learning
* Career connections learning strategies # Career mentorships * (OhioMeansJobs K-12

Career pathways

LIFELONG LEARNING

Cal'eer Preparatiﬂn aIld F'Lllﬁ]lme nt {e.g.: pursue career interests, engage in career-based learning related to established goals, access and

navigate resources that lead to continued growth and development, reflect on goals and adjust plans according to economic and interest changes)

» Advanced education and training programs * Economic viability » Reflective career evaluation and changes
» Apprenticeships * |ndustry credentials » Service learning
* Career mentorships * Internships * Successful work experiences

Cooperative education programs + Professional development * (OhioMeansJobs




CAREER PATHWAY SYSTEM
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TRANSITION TO
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